
 

 

Catch-up Premium Spending 

(actions and spending linked to The Recovery Curriculum which can be viewed on our school website) 

 

School name:   St. Jude’s Catholic Primary School 

Academic year: 2020/2021   2021/22 

Total number of pupils on roll: 214  200 

Total catch-up budget: 
Total: £15, 

440.13 
First installment: £3,860 Second installment: £5147.31 Third installment: 

£6,433 

(financial 

year 

2021/22) 

Dates of review: April & July 2021 November 2021 (in green as money received in a different financial year two first two installments) 

 



Teaching and whole-school strategies  

Area to address What we are doing Estimated impact Cost Staff lead Review (April, July, November 2021) 

Quality classroom 

teaching that is based 

upon: explicit instruction, 

guided practice, and 

quality of feedback.  

 

Planned CPD internally and 

externally linked to assessing 

the gap through teacher 

assessment so teachers can 

teach to the gap and blended 

learning gaps with new 

learning required for the year 

ahead. Focus on the agreed 

non-negotiables for each 

group from Summer Term. 

Planned CPD sessions for class 

teachers on Rosenshein’s 

Principles related to explicit 

instruction (modelling), guided 

practice and quality of 

feedback. 

Lesson planning with explicit 

links to prior learning, use of 

knowledge organisers, and 

objective that blended 

knowledge that should be 

known to new knowledge. 

Pupils from their 

Autumn Baseline 2020 

will make accelerated 

progress in the first 

term to get them back 

on track to the year 

group expected 

standard or their 

specific individual 

target. This will be 

monitored via OTrack. 

No additional 

costs as training 

and literature 

were purchased 

in the previous 

academic year 

but could not be 

fully 

implemented 

do to lockdown. 

External training 

via Tolkien 

Cluster of £270 

was covered by 

a different cost 

centre. 

Bernadette Smith 

April 2021: Benchmark report using 

internal data compared to other 

schools’ internal data shows that pupils 

have made progress overall in all 

subjects since the Autumn term. 

Non-negotiables evident in planning 

Headteacher classroom visits ongoing 

picking up on behaviours for learning, 

classroom layout, quality of lessons. 

 

July 2021: staff CPD and monitoring 

based around long term Poland and 

curriculum links shows that the wider 

curriculum is still emerging but that a 

start has been made in developing a 

well linked, progressive curriculum. 

This is evident in pupil discussion and 

book monitoring. 

 

November 2021: post-Ofsted, it is 

acknowledged by governors of the 

school that the assessed used in the 



non-core curriculum should become a 

focus so that we ensure that pupils 

know more and remember more. A 

robust CPD plan for staff is in place. 

Assessment: retrieval 

practice of new and old 

learning. 

 

 

 

A focus on cognitive and 

metacognitive skills through 

retrieval practices to retain 

knowledge and use knowledge 

organisers and dual coding to 

understand the processes to 

direct learning and thinking. 

Teachers will use low risk 

challenges and quizzes to 

build upon pupils’ knowledge 

on a daily, weekly and 

monthly basis. 

 

 

 

 

 

 

Pupils are able to retain 

knowledge taught and 

long term memory skills 

improve. 

 

Pupils from their 

Autumn Baseline 2020 

will make accelerated 

progress in the first 

term to get them back 

on track to the year 

group expected 

standard or their 

specific individual 

target. This will be 

monitored via OTrack. 

No additional 

costs as training 

and literature 

were purchased 

in the previous 

academic year 

but could not be 

fully 

implemented 

do to lockdown. 

Damien 

McGarrigle 

April 2021: Mini-tests embedded in 

practice. Middle leaders developing 

proforma for recording this and 

monitoring to show progress in their 

individual subjects. 

Need to increase modelling and 

repetition focus in some classes. 

 

November 2021: Learning Journals 

introduced to classes so that there is 

greater variety and frequency of 

assessment across the curriculum.  

Staff CPD revisiting Rosenshine’s 

Principles and how these support 

assessment delivered. 



 

 

Parental involvement & 

school closure plans 

Provision of a set of learning 

workbooks for every child from 

Year One through to Year Six. This 

allows all parents to support their 

child/ren with weekly, quality 

homework to allow for focused 

catch up to continue at home. 

These can also form the basis of 

some learning in the event of 

bubble closure. 

Parents have access to 

quality learning 

materials which are well 

explained. We can all 

work together to 

support pupils to regain 

confidence and key 

learning skills 

£1000 (CU 

premium) 

£1000 

(PPremium) 

Bernadette Smith 

Class teachers 

April 2021: Some books used to 

support home learning returned to 

school so that they can be used as part 

of catch up plan. (Schofield & Sims. 

Power Maths.) 

Total predicted spend: £1000  

 

Targeted support  

Action What are we doing Estimated impact Cost Staff lead Review (April & July 2021) 

Additional 

Teaching- small 

group teaching 

in the for pupils 

vulnerable to 

not meeting  

year groups 

expectations 

• Y6 (DHT) teacher to 
implement 
intervention as 
agreed in PProgress 
meetings for pupils 
in Years 4, 5 and 6. 
(Supply teacher 
provided for Y6) 

Impact, measured on OTrack, is 

that pupils identified are back on 

track, given their starting points, 

in a secure way. Each year group 

is on target for RWM combined at 

EXS of at least 70%. 

£800 

resources 

 

 

£5, 207.13  

 

Damien McGarrigle 

Louise Glennon 

April 2021 – Interventions are in place 

and are monitored closely for impact. 

Case studies are in place. 

 

Benchmark analysis shows some gaps 

in Y1 in Reading and Writing especially 

for Autumn born children. This has 



due to missing 

school. 

 

Additional 

support in class 

so that all pupils 

can benefit 

from additional 

catch up 

support in class. 

• Y2 (SLT) teacher to 
implement 
intervention as 
agreed in PProgress 
meetings for pupils 
in Years 2 and 3. 
(Supply teacher 
provided for Y2) 

• Additional Y1 
teacher employed 
for one day a week 
to support Writing 
and phonics in Y1. 

• HLTA employed for 
additional small 
group tuition 
sessions in KS2.  

Drop-ins by SLT to check on 

lesson content (based on 

non-negotiables identified),  

frequency of sessions and 

attendance of pupils. 

 

In Y1, all children monitored 

against phonics screening 

(not 2019) to measure they 

are on target to achieve the 

Year One pupils are supported 

fully to make the transition from 

EYFS especially in terms of writing 

and phonics. 80% of pupils are 

working within Year One national 

expectation guidelines by July 

2020.  80% of pupils achieve the 

expected standard in phonics by 

the end of Year One. 

 

Internal data shows that the % of 

pupils achieving at least expected 

outcomes in R, Wr, M combined 

continues to increase. 

 

Outcomes at the end of KS1 & 2 

in July 2022 are at least in line 

with national outcomes. 

£4313.66 

 

 

 

 

 

 

 

£555.59 

 

 

 

 

 

been acted upon swiftly. An additional 

adult is now in Y1 to support for the 

term for five days a week instead of a 

supply teacher for one day a week. 

Current phonics pass rate predicition 

for Y1 stands at 71%. Interventions in 

place. 

 

July 2021: Internal data shows the 

following – 

(Disadvantaged groups in brackets) 

• Reception GLD= 67% (53%) 

• Y1 phonics pass rate= 78% 

(71%) 

• Y2 phonics pass rate= 87% 

(85%) 

• Y2 R, Wr, M combined = 72% 

(74%) 

• Y6 R, Wr, M combined = 79% 

(86%) 

 

 

November 2021: top and 

bottom 20% of cohorts are 

identified so that suitable 

interventions can be put in 



phonics screening in 

December 2020. 

 

place and gaps in learning 

supported. 

Total spend: £10, 876.38 

 

 

 

Wider strategies  

Action What we are doing Estimated impact Cost Staff lead Review (April & July 2020) 

Rebuilding 

Relationships 

“We can’t expect 

our students to 

return joyfully, 

and many of the 

relationships that 

were thriving, 

may need to be 

invested in and 

We will continue to 

implement ‘The Recovery 

Curriculum’ as detailed 

on our school website. 

This will be based on the 

five levers identified in 

Carpenter’s research 

document. We are 

supporting children in the 

enjoyment of learning, 

ensuring that they have 

The spirit of the school thrives 

once more. Pupils report, 

through pupil discussion and 

questionnaires, that they are 

happy to come to school. 

Attendance is improved, 

especially for a core group of 

persistent absentees. (Overall 

target 95%, PA target, 8%) 

 

£800 

 

 

 

 

£500 

 

 

Bernadette Smith 

Simon Powell 

Mary Orton 

 

 

 

 

 

April 2021: on pupils return to school 

in March 2021, additional things were 

put in place to ensure that the children 

were welcomed back and that there 

was a focus on their well-being and 

happiness. This included additional 

sessions focused on relaxation and 

movement, a re-focus on our cultural 

capital via The St. Jude’s 48, the                       

re-introduction of the Daily Mile and 

the introduction of Happy Self 



restored” ( Barry 

carpenter) 

 

 

 

 

 

 

 

 

 

Rediscovering 

Self – to be, to 

find a voice and 

inner-calm 

 

the resources that they 

need and a strong 

enjoyment element of 

their time in school. 

(Purchase of resources to 

support the PHSE and 

citizenship of school life – 

books, for example.) 

An additional member of 

staff will receive training 

so that he can become a 

designated safeguarding 

lead in school. 

 

All pupils will have the 

opportunity to participate 

in virtual ‘retreat’ days 

throughout the school 

year.  

 

 

The mental health and 

emotional needs of pupils 

will be given greater 

priority as recovery 

progresses. Staff 

 

 

 

 

 

 

 

 

 

 

 

 

The spirit of the school thrives 

once more. Pupils reflect on their 

experiences and develop 

spiritually and mentally from 

opportunities to explore 

themselves and the world around 

them in a safe space. 

 

Pupils feel safe in school and 

know that any difficulties that 

they may have developed over 

 

 

 

 

£108.32 

(Reception 

resources)  

 

 

£700 

 

£357 

 

£195 

 

 

 

 

 

 

£335.05 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Simon Powell 

 

Journals. An additional DSL is now in 

place.  

 

July 2021: Support for the well-being of 

pupils continues with some trips 

planned. Pupils are well supported by 

the inclusion team. There is an 

increase in families needing support as 

reported to governors in the HT report, 

Summer 2021. 

 

November 2021: Trips have continued 

and in school opportunities for 

personal development have been 

widely available to all pupils.  

 

Mental health first aid and early help 

support provided to an increasing 

number of pupils and families. 

 

In our recent Ofsted report, the 

support given to pupils in terms of 

access to wider opportunities in 

acknowledged. 



members need to be 

professionally trained to 

meet these needs. 

 

Pupils in Years 5 and 6 are 

able to participate in First 

Aid sessions to allow 

them to develop practical  

skills and knowledge in 

emergency situations.  

 

Pupils participate in CBSO 

music workshops so that 

they can develop an 

appreciation of the arts 

and how they can aid 

mental health and well-

being. 

 

 

time can be supported in school 

professionally and with 

compassion.  

 

 

Pupils are able to engage in 

enjoyable practical learning that 

allows them to develop essential 

life skills. 

 

Behaviours for learning and 

enjoyment of learning is evident 

throughout school. 

 

 

 

 

 

 

£300 

 

 

 

 

£268.38 

Mary Orton 

 

 

 

Bernadette Smith 

 

 

 

 

 

Bernadette Smith 

Total spend: £ 3, 563.75 

 

 

 



Summary report 

 

What is the overall impact of spending?  

• Behaviours for learning have been re-established across school. 

• Internal data shows that outcomes at key assessment points are improving. 

• Individual pupils are benefitting from targeted support. 

 

 

  

How will changes be communicated to parents and stakeholders? 

• Newsletters 

• School website 

• Phone calls as needed 

  

Final comments (Chair of Governors) 

This is a comprehensive breakdown of spending of the Catch-up Premium which shows that the school have allocated time and funding where it is 

needed. It is pleasing to see that while funds have been spent on the academic catch-up of pupils, their mental health and well-being has also been a 

priority. As governors, we will continue to monitor the progress of pupils and ensure that leaders support families as needed. 

 




